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UAE Cabinet Approves Draft Law
Amending Federal Agency Law

ABU DHABI (WAM) - The United Arab Emirates (UAE) Cabinet has approved a draft
law amending provisions within the country’s Federal Law No. 18 of 1981, otherwise
known as the 'Agency Law' that regulates commercial agency and distribution agreements
within the country.
According to a statement released by the UAE Cabinet General Secretariat, the amendments
come within the framework to enhance the country's trade and investment development to boost
the UAE's competitive business climate in line with international standards and regulations.
The draft law amendments will see changes to certain provisions within the Agency
Law, particularly concerning the business sector, public shareholding companies, UAE
nationals and foreign investors. The amendments target the aforementioned groups to
contribute towards bolstering the UAE economy and increasing investments opportunities
through the provision of high-quality services, and allowing family-owned companies
the opportunity to turn into public joint stock companies. This, the General Secretariat
statement explained, will open up varied opportunities for companies, allowing for
continued growth for future generations.
It aims to enhance the capabilities and continuity of family businesses, as well as to
establish rules of governance and protection from defaulting, the Cabinet Secretariat
added. The statement noted that such changes will further encourage UAE nationals
to engage in business activities, and invest in public shareholding companies while
protecting their interests.
According to the Secretariat, the new proposed law will provide for the transformation
of family-owned businesses to join the country's financial markets, and encourages UAE
nationals to engage in business activities and invest in public shareholding companies and
their commercial agencies with the "least possible risk" in investment, particularly for
small shareholders and owners of SMEs, granting them the necessary statutory protections
in cases of termination or non-renewal of agreements without "material reasons."
http://wam.ae/en/details/1395302817023
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‘Bahrain Shura Council’Approves Legislative
Proposal Amending Competition Promotion
and Protection Law

MANAMA - The Shura Council in the Kingdom of Bahrain has recently approved
a legislative proposal to modify some provisions of the Competition Promotion and
Protection Law No. (31) of 2018.
According to Bahrain News Agency (BNA), the proposed bill tackled during the Shura
Council’s 16th Session aims at addressing legal formulations and phrases incorporated
in some texts that may affect legal interpretation in line with the will of the Legislator.
Source: BNA
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Dubai Sees 34% Jump in Trademark
Registrations in 2019

DUBAI - Dubai saw a 34 percent jump in trademarks registered in 2019 as owners and
commercial agencies sought to protect themselves against intellectual property theft.
Figures from Dubai’s Department of Economic Development, also known as Dubai Economy,
showed trademarks registered at its Commercial Compliance & Consumer Protection Unit
reached 5,157 last year.
Registrations for 50 new commercial agencies were also filed – a 127 percent year-on-year
increase.
US brands registered the highest number of trademark applications, with 1,585, or 31 percent
of the total. UAE companies registered 818 applications, while German brand registrations
rose by 7 percent to 373.
France, Britain, Italy, Switzerland, Japan, British Virgin Islands, India, China, Saudi Arabia,
South Korea and Canada were also among the top 15 source countries for trademark applications.
“The rising number of trademarks and agencies registered shows the importance of Dubai
Economy, not only in attracting the best and highest-quality brands from around the world but also
in providing multi-channel intellectual property protection,” said Mohammed Ali Rashed Lootah,
chief executive of Dubai Economy's Consumer Compliance and Consumer Protection Unit.
“The 34 percent increase in trademark files also indicates brand owners recognizing the
importance of the retail sector and purchasing power in Dubai as well as the healthy competition
among them and their confidence in Dubai Economy in protecting their rights.”
Dubai Economy’s Intellectual Property Protection Department also received 298 complaints
relating to trademark infringement in 2019, up 1 percent compared to 2018.
US trademarks were involved in 58 of the trademark infringement complaints in 2019 while
Emirati and French brands were involved in 43 cases.
Perfumes were the leading category of goods involved in the complaints with 35 cases, followed by
cosmetics, personal care products, jewelry, clothes, phones, accessories, bags and leather products.
Source: the national
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Egypt Forms Intellectual Property
Rights Committee

CAIRO - Prime Minister Mostafa Madbouli has issued a decree to establish a ministerial
committee for protecting intellectual property rights, according to the State Information
Service (SIS)
As per the decree, which was published on February 2, 2020 in the Official Gazette,
the higher education and scientific research minister will be the rapporteur of the
committee whose members will include the ministers of supply and internal trade,
health and population, trade and industry as well as the chairman of the Egyptian
Competition Authority.
The committee will have the power to grant permits for using any invention in the cases
set forth in the Intellectual Property Rights (IPR) Law No. 82/2002.
It will also determine the patentee's financial rights based on the estimation of the committee
formed under Article 41 of the executive regulations of the above-mentioned law.
Furthermore, the committee will have the power to approve any patent expropriation in
the circumstances defined by the same law.
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Mohammed bin Rashid Enacts
Amendments to DIFC Employment Law

DUBAI (Government of Dubai Media Office) - His Highness Sheikh Mohammed bin
Rashid Al Maktoum, Vice President and Prime Minister of the UAE, in his capacity as
the Ruler of Dubai, has enacted the Employment Law Amendment Law No. 4 of 2020,
Dubai International Financial Centre (DIFC), the leading international financial hub in
the Middle East, Africa and South Asia (MEASA) region, announced today.
The Amendment Law introduces the new Qualifying Scheme workplace savings scheme
in the DIFC, replacing the current end-of-service gratuity payment regime that has been
in place since the inception of the DIFC in 2004.
The new regime commences on February 1, 2020, from which employers will make
mandatory monthly contributions to a professionally managed and regulated savings
plan. The plan replaces the existing accruing of end-of-service gratuity benefits in favor
of employees, which is currently in line with the rest of the UAE.
The Board of Directors of the DIFC Authority has also issued new Employment Regulations
that set out the requirements for Qualifying Schemes. Employers will have until 31 March
2020 to enroll into a Qualifying Scheme. These include the DIFC Employee Workplace
Savings (DEWS) Plan, established by the DIFC as a best-in-class default Qualifying
Scheme after an exhaustive competitive bidding process. Alternatively, employers may
seek a Certificate of Compliance from the DIFC Authority for an alternative Qualifying
Scheme under the Regulations.
The requirements for Qualifying Schemes reflect the DIFC’s commitment to robust
regulation in the DIFC. The requirements include having an oversight body that will
have the right to appoint and remove the scheme operator, review its governance and
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fees and charges imposed on the scheme. In addition, Qualifying Schemes must require
employer and employee representation and independent oversight with the aim of ensuring
the proper protection of the employee’s interests.
Other key changes include:
a. allowing employees to make voluntary workplace savings contributions into a Qualifying
Scheme on top of the mandatory monthly contributions to be made by employers
under the Employment Law;
b. ensuring that any accrued end-of-service benefits under the current regime remain in
place, also providing employers with the option to pay these accrued benefits into a
Qualifying Scheme;
c. creating exemptions for certain types of employees, such as those on secondment in
the DIFC, short-term workers, equity partners, and employees working for government
departments and bodies that have a presence in the DIFC;
d. settling the mandatory contributions to be made by employers at 5.83 per cent of
monthly basic wage (for employees who have less than five years’ service), and 8.33
per cent of monthly basic wage for employees who have longer service;
e. creating exemptions for international institutions who have a statutory obligation
to make pension, retirement or similar contributions on behalf of their employees
elsewhere, as well for employers who wish to provide a regulated defined benefit
scheme to their employees that provides for benefits in excess of what the mandatory
defined contributions are under the DIFC Employment Law; and
f. a number of miscellaneous enhancements.
His Excellency Essa Kazim, Governor of DIFC, said: “With a firm commitment to creating
a prosperous hub for our 24,000 professionals based at the DIFC, these comprehensive
enhancements to DIFC Employment Law Amendment will give clear guidance to
employers and employees seeking to grow their savings securely while fortifying both
their interests. By doing this, the DIFC also sets a clear example for others to follow
global best practice in this regard.
“As we gear up for embarking upon expansion that will define the future of finance,
amending DIFC Employment Law further demonstrates our position as a forward-thinking
international financial hub aligned with global best practice that consistently maintains
the best interests of DIFC’s dynamic workforce.”
Source: DIFC
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